














































Analysis of Variance – King’s High School 2018 
 

Strategic Objective: 
Build Student Success: Improve Academic Performance  

 Targets   

Goal 2018 2019 2020 Outcomes Analysis 

Exceed national 
Certificate 
endorsements at 
each year level by 
10% by the end of 
the 2020 academic 
year while ensuring 
Excellence 
Certificate 
endorsements 
exceed the national 
average by at least 
2% at each year 
level. 
 

Data analysis and 
planning tools 
employed for 
department review. 
 
Academic 
mentoring program 
defined.  
 
Curriculum review 
initiated. 
 

Implement and 
review department 
plans and 
academic 
mentoring 
programme. 
 
Continue to 
investigate and 
develop the King’s 
curriculum. 
 

Embed and review 
department plans 
and academic 
mentoring against 
strategic goals.  
  
Implement and 
further develop the 
King’s curriculum. 
 

Certificate Endorsements: 
 

NCEA Level 1 
 
King’s  
Excellence 21.8% 
Merit 34.1% 
 
National 
Excellence 21.0% 
Merit 35.5% 
 

NCEA Level 2 
 
King’s  
Excellence 25.7% 
Merit 18.4% 
 
National 
Excellence 23.6% 
Merit 26.2% 
 

NCEA Level 3 
 
King’s  
Excellence 13.9% 
Merit 27.0% 
 
National 
Excellence 15.1% 
Merit 28.3% 
 

The long-term goal of exceeding the national average by 10% was not 
achieved in 2018.  At Level 1 the combined percentage of students gaining 
endorsements was in line with the national averages (King’s 55.9%, National 
56.5%).  At Level 2 we were below the national average (44.1% as opposed 
to 49.8%) and at Level 3 40.9% against a national average 43.4%.  To put 
these figures in context we still gained a larger number of Certificate 
endorsements than we have ever achieved as a school.  The calculation for 
Certificate endorsements is as a percentage of the number of students who 
achieve the relevant NCEA Level.  At Level 1 our pass rate was 25.7% above 
the national average; at Level 2 it was 17.6% above the national average and 
at Level 3 it was 15.5% above.  This means that the Certificate endorsement 
rates are excellent and if they were to be calculated against the national 
average pass rate, they would exceed by a significant margin the national 
averages for certificate endorsements.  This is one of the vagaries of the data 
collection and calculation.  It may be unrealistic for us to reach this goal 
unless our pass rate declines to the extent that it causes our endorsements 
to surpass national averages.  That is neither advisable nor preferable.   
The Excellence course endorsements exceeding national averages by 2% is 
still an attainable and reasonable goal.  At Level 1 the national average was 
superceded by almost 1%, at Level 2 just over 2% and at Level 3 under by 
1.2%.  These are good returns given what has been explained above.    
There has been a specific and extended focus by staff to ensure students 
are reaching their academic potential.  Departments have set specific goals 
around endorsements and have action plans in place to lift their performance 
in this area.  These plans range from improved literary practice, more 
scaffolding of tasks, changing tasks so the context is more relevant to 
students, changing standards offered and holding students to account 
through milestones and parental contact on a more regular basis.  These 
efforts appear to be bearing fruit.  
The academic mentoring programme that was planned was not initiated.  
Changes in management team members meant this task had to be forsaken 
for more urgent priorities.   
Some of the elements that were designed to promote sustained change and 
improvement over time were completed.  Those included investigation of 
leaver data, stocktake of the current King’s curriculum to ensure it met the 
national requirements and a terms of reference for the curriculum committee 
being established.  The curriculum committee also started working on the 
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attributes of the 21st Century King’s Man so that any changes or adjustments 
identified could ultimately be enacted in the curriculum delivery. 
The 5 by 5 timetable model that was designed to give staff teaching Year 13 
more contact time and the ability to delve deeper into their subjects had 
significant unintended consequences.  There were issues with the timetable 
construction, reducing student choice, and also with teacher availability, 
meaning more split classes.  For those students who were unaffected the 
chance to have their subjects every day and the increased contact time 
proved very beneficial.  A new structure will be considered for 2019 that will 
hopefully deliver the benefits of the 2018 model without the negative side 
effects.   

Exceed national 
NCEA Level 2 
participation based 
pass rates, for all, 
Maori and Pasifika 
students by 9% by 
the end of the 2020 
academic year. 
 
Raise Maori and 
Pasifika achievement 
in STEM subjects to 
50% in line with the 
NZQA Future State 
Programme. 
 

Pasifika Advisory 
Board established. 
 
Enhance and 
review 
programmes and 
systems designed 
to improve Maori 
and Pasifika 
academic 
performance. 
 

Implement and 
review the 
programmes and 
systems and make 
adjustments as 
required. 
 

Embed and review 
the programmes 
and systems 
against the 
strategic goal.  
 
Make adjustments 
as required. 
 

NCEA Level 2 Pass Rates: 
 

All Students 
 
King’s  91.3% 
National  73.7% 
 

Maori Students 
 
King’s  88.5% 
National  66.4% 
 

Pasifika Students 
 
King’s  83.3% 
National  69.6% 
 
 

The Participation based pass rates have been replaced with a new NZQA 
measure.  This data reads exceptionally well.  The Year 12 student cohort in 
general were 17.6% above the national average.  Maori students in Year 12 
were 22.1% above the national average and Pasifika students were 13.7% 
above the national average.  Currently in all three areas, the target 9% has 
been exceeded.  It will be a matter of maintaining and making improvements 
as we can with these pass rates. 
This year the Pasifika Advisory Board was established.  Some initial 
discussions were useful and the development of a terms of reference helped 
give the group some direction.  There is more work to be done here and 
hopefully more traction to be gained in 2019.  Bilingual signage was finally 
installed around the school and a significant focus on Maori students in our 
PLD programme, including a full day at the local marae for all staff, proved to 
be very beneficial.  The academic mentoring programme for Maori and 
Pasifika students was more rigorous this year and students benefitted from 
the closer attention paid to their results and increased accountability around 
those results.  They key personnel involved were the Year 12 Assistant 
Principal and the respective Deans.  This model will be continued.  The 
homework clubs for both Maori and Pasifika students gained greater 
momentum.  Staff were actively involved and the Pasifika club in particular 
invited external speakers to come to motivate and inspire students.  The 
presence of food is always a positive lure to get students to attend and that 
proved to be the case again.  Data pertaining to Maori and Pasifika students 
studying STEM subjects was reviewed.  Discussions were held at Advisory 
Board level and students were surveyed and interviewed to find out why there 
was such a dearth of students in the STEM subjects.  Findings fed back to 
the SMT and relevant Boards.            
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Strategic Objective: 
Build Student Success: Enhance Values Education 

 Targets   

Goal 2018 2019 2020 Outcomes Analysis 

Develop and 
implement an 
industry leading 
well-being and 
values programme 
by 2020. 
 

Document and 
develop relevant 
programmes 
and systems, 
providing 
professional 
development. 
 

Implement 
elements of 
programmes 
and systems, 
continuing 
professional 
development. 
 

Review relevant 
elements and 
implement 
developed 
programmes, 
systems and 
plans. 
 

 Review of Values programme 

 Increased momentum in 
leadership programme. 

 Pastoral care systems 
reviewed. 

 Significant preparation for the 
implementation of Positive 
Education. 

The development of the well-being programme focussed extensively on the 
Positive Education element and its integration into the current values 
programmes and frameworks.  Positive Education champions were sent to 
valuable PLD in Christchurch.  Relationships with the Geelong Grammar 
School Institute of Wellbeing were developed.  The Institute will send a team 
to King’s to deliver the initial phases of Positive Education at the start of 2019.  
The Peer support programme operated and Peer mediation was developed 
with significant training undertaken by students. 
 
The Values and Leadership programmes were reviewed as a natural 
consequence of looking to integrate Positive Education into the existing 
programmes.  Changes were made to the Leadership programme and there 
was heightened promotion of the Leadership programme in the junior school.  
The review has also led to the extension of the programme into Year 11.  The 
Pastoral Care systems were reviewed (as they are annually). 
 
The key areas where we did not meet the intended objectives were the 
documentation of the current Values and Leadership programmes and the 
formal development of a pastoral care strategic plan.  These elements will be 
attended to in 2019 and incorporated in the annual plan.      

Strategic Objective: 
Continue to Develop: Leaders and Staff 

 
Targets 

  

Goal 2018 2019 2020 Outcomes Analysis 

Recruit staff, who 
meet all of King’s 
recruitment 
criteria, by 2020 
 

Document and 
improve 
recruitment 
processes and 
partnerships. 

Further develop 
Partnerships 
and fine tune 
recruitment 
processes. 

Embed and 
review 
processes and 
partnerships. 
 

 Recruitment of high quality 
staff for the 2019 academic 
year in most areas. 

 Some relationships built with 
relevant agencies/institutions. 

The quality of staff that were recruited during the course of 2018 and who will 
be joining the staff in 2019 is again one of high calibre.  Some of these 
appointments were the by-product of relationships that have been 
established with relevant institutions.  In particular, the Colleges of Education 
continue to be crucial to successful recruitment outcomes.  The relationship 
with the UOCOE has been strengthened in recent years with several staff 
working closely in an advisory capacity with the College. 
 
We have explored in principle and had preliminary conversations with some 
personnel at the University about the idea of targeting specific graduates and 
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enticing them into teaching and teacher training.  These conversations will 
need to continue given the dearth of graduates in some areas.  No formal 
steps have been taken.  The school has also developed relationships with 
several recruitment agencies and will consider using the MOE provided 
agencies.   
 
Almost all HODs are part of their subject associations and building those 
relationships with other staff throughout the region may yield some fruit in the 
medium term. 
 
The primary element of this goal not completed was the documentation of 
recruitment criteria.  There was significant work completed on the recruitment 
procedures but establishing the key elements we are in search of for King’s 
staff still needs attention and development.      

Develop and 
implement a 
formal 
professional 
development and 
succession plan 
by 2020 

Develop a 
formal 
professional 
development 
plan. 
 

Implement a 
formal 
professional 
development 
plan, making 
adjustments as 
necessary. 
 

Review and 
further develop 
the professional 
development 
plan. 
 

 PLD plan for 2018 was 
developed and implemented. 

The body of work identified to be completed in this goal could not be 
completed.  The staff member responsible for driving this area was unwell.  
He subsequently resigned from the Senior Management Team.  While his 
responsibilities were spread among other team members, the fundamental 
and operational elements of those jobs were completed but not the strategic 
parts, given the time and work constraints. 
 
Survey work needs to be completed to identify staff career aspirations.  Staff 
were surveyed several times about their PLD desires and needs for 2019 as 
well as being given the opportunity to reflect on the provision of PLD in 2018.  
This feedback has assisted in the construction of the PLD plan for 2019 and 
will provide us a starting point for gaining greater insight into staff PLD 
requirements moving forward.  
 
The rubric that was proposed pertaining to quality teaching and leadership in 
a boys’ educational context was not constructed.  This is a task for 2019. 
 
The appraisal system has identified some PLD needs and the conclusion of 
the new cycle at the end of term 1 2019 will bring more issues to the surface 
as staff have professional conversations with their appraisees and reflect on 
2018 academic results. 
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Strategic Objective: 
Be the School of Choice for Boys  

 Targets   

Goal 2018 2019 2020 Outcomes Analysis 

Expand targeted 
marketing to 
key/core 
audiences by 
2020. 
 

Review current 
marketing 
practices and 
develop a 
marketing plan. 
Begin the 
implementation 
phase of the 
plan. 
 

Implement 
marketing plan. 
Making 
adjustments as 
required from 
the previously 
adopted plan. 
 

Implement 
marketing plan. 
Making 
adjustments as 
required from 
the previously 
adjusted plan. 
Evaluation of 
the success of 
the plan in 
relation to the 
strategic goal 
and objective. 
 

 Extensive marketing plan is 
being developed 
2018/2019. 

 Website has been upgraded 
and updated. 

 Facebook has been used 
more extensively. 

 A plan for each contributing 
school has almost been 
completed. 

 Individual students were 
identified with moderate 
success. 

 Formal programmes were 
effective, while informal 
ones less so.  

 

The marketing committee was established and operated during term 1 and 2 
without great effectiveness.  There were too many discussions and not 
enough decisions.  A plan was established but it was not thorough enough 
and did not attend to the primary issues with meaningful solutions.   
 
Much of the key marketing work that was completed, such as the design of 
new promotional materials, the website upgrade and other promotions were 
done under significant time pressure due to a lack of organisation from the 
staff member responsible and a lack of understanding by him of the timelines 
and importance of some of these aspects. 
 
Given the relative failure of the marketing plan a new committee was formed 
in the term 3/4 holidays.  The committee met over several days and having 
completed a SWOT analysis has identified seven key pillars.  Each pillar has 
key tasks associated with it, key personnel attached to it and timeframes 
around when tasks must be completed.  The plan is close to being completed 
and while it served no purpose in the 2018/2019 recruitment process, it 
should be effective when employed to recruit students for the 2020 academic 
year. 
 
The formal programmes (such as Open Night and Open Mornings) were 
effective.  Our feedback on these events was positive.  Some improvements 
have been identified as a consequence of our review.        
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Strategic Objective: 
Provide Fit-for-Purpose infrastructure 

 Targets   

Goal 2018 2019 2020 Outcomes Analysis 

Identify three new 
significant and 
diverse capital 
projects, at least 
two of which are 
outside 5YA 
funding, by 2020. 

Consult to 
identify and 
prioritise the 
three significant 
capital projects 
the Board will 
commit to. 
Establish project 
plans for each 
project. 

Secure funding 
for those 
projects that are 
outside the 5YA. 
Begin work on 
the project 
inside the 5YA. 

Complete 5YA 
funded projects. 
Secure any 
outstanding 
funding. 
Commence 
construction of 
at least one of 
the non-5YA 
projects. 

 Consultation completed. 

 10YPP and 5YA constructed. 

 5YA projects prioritised. 

 Key projects identified. 

 Project plans commissioned 
for each of the projects. 

This goal was completed as per the specified actions.  The consultation did not 
take the form of a survey across the entire community however staff and the 
community, through the Board of Trustees, were approached for ideas.   
 
The 10YPP and 5YA were constructed in conjunction with School Support.  The 
major plans identified were the reconfiguration of the Craig Block, the 
refurbishment of the Music Block to meet MLE standards and significant 
drainage work at the northern end of the campus.  Disappointingly the project 
of greatest priority, the construction of a new Performing and Visual Arts block 
which would reduce costs in the long run and see the elimination of very old 
building stock, was rejected by the Ministry of Education.  
 
The key projects identified to be sourced from funds external to 5YA were 
identified as the Hockey turf, the school Hostel and the replacement of the 
tennis courts with a 4G surface and potentially a roof.  These projects were 
identified and prioritised.  Plans have been constructed for the first two 
priorities, the Hockey turf and the Hostel.  Funding streams are to be 
determined and are being worked on.  

Obtain access to 
three new off-site 
facilities that 
enhance our 
student 
experience and/or 
address a 
deficiency by 
2020. 
 

Identify, through 
staff and student 
consultation, 
three areas of 
need where off-
site facilities 
would be 
beneficial. Make 
initial contact 
with potential 
providers. 

Formalise 
agreements with 
providers and 
begin utilising 
off- site facilities. 
 

Revise use of 
facilities to 
improve student 
outcomes. 
Evaluate the use 
of off-site 
facilities and 
determine what 
next steps are to 
be taken. 
 

 Nil We did not manage even the first part of this goal.  Time constraints, changes 
in the Senior Management Team and other commitments and priorities meant 
that we did not attend to this goal and it was not considered as a priority worth 
the energy and time it would have taken for the impact it would have made. 
 
Certainly this could be a goal for the 2019 academic year.   
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Strategic Objective: 
Diversify Revenue Streams 

 Targets   

Goal 2018 2019 2020 Outcomes Analysis 

Increase the 
number of 
international 
students who 
integrate with 
and 
complement 
the school 
culture to 35 
FTE annually 
by 2020. 
 

Review 
current and 
establish a 
new marketing 
plan. 
 
Build on new 
and existing 
relationships. 
 
Create and 
update digital 
promotional 
materials. 
 

Implement and 
review the 
marketing plan. 
 
Generate new 
agent 
relationships. 
 
Continue to 
improve digital 
promotional 
materials. 
 

Embed and 
review the plan 
against the 
strategic goal. 
Make 
adjustments as 
required. 
 
Consolidate 
new agent 
relationships. 
  
Continue to 
improve digital 
promotional 
materials. 
 

 Extensive review and forward 
planning for marketing undertaken. 

 Promotional materials produced for 
different markets. 

 PLD opportunities completed. 

 Overseas marketing trips completed 
to Europe and Asia.  

The Director of International students and the Rector, with assistance from an 
external consultant, reviewed the current marketing plan and constructed a 
marketing plan for 2019.  The specific focus of this plan was determining which 
markets to target, what time of the year was the most suitable and the manner in 
which marketing would be most successful (agents visits, individual school 
connections, international student fairs etc.). 
 
A range of resources was produced to better market the school.  These were 
more visually compelling and engaging including media presentations and print 
material.  Ensuring that these were market specific was critical.   
 
The Director of International Students attended several conferences.  The SIEBA 
Hui was of particular value. 
 
The Director and Rector travelled to Europe in April attending multiple fairs, 
meeting numerous agents and visiting schools that we have established 
relationships with.  This trip proved to be very fruitful with students promised in 
2019 and 2020.  The Director travelled to Southeast Asia and China later in the 
year for an extended trip.  He was accessing new markets and meeting with 
established and new agents.  The feedback was positive and several students 
were signed up.  Asia tends to take some time to establish relationships before 
bearing fruit in terms of students.  The groundwork has been laid and the 
relationships will be further enhanced in 2019.    
 

Utilise the 
King’s Old 
Boys’ 
network to 
identify and 
obtain 
commitments 
(pledges), 
either new or 
pre-qualified, 
of $5M total 
by 2019. 
 

Develop and 
implement the 
fundraising 
plan. 
 

Continued 
Implementation 
and review of 
the fundraising 
plan (based on 
the strategic 
goal). 
 

Implementation 
of the 
fundraising plan 
and general 
review of 
success and 
possible future 
directions. 
 

 A fundraiser was employed. 

 The alumni database has been 
developed substantially. 

 Some marketing materials have 
been produced. 

 The Charitable Trust was 
relaunched at the King’s CT 
fundraising dinner. 

 Old Boys’ chapters in NZ were 
individually contacted. 

 The Trust developed a media 
platform. 

The Board of Trustees employed a fundraiser to enlarge the King’s Charitable 
Trust database of Old Boys and make initial approaches to Old Boys to 
encourage them to give of their skills or finances to the Trust and future of 
King’s.  Much of the time this year has been spent developing the database as 
opposed to approaching Old Boys.  The balance needs to shift in 2019. 
 
The Charitable Trust dinner was a great night and while the numbers attending 
were lower than hoped for the general feeling and positivity will hopefully lead to 
more successful ventures in subsequent years. 
 
Additions have been made to the school website to accommodate the 
Charitable Trust and provide more of an interactive platform for Old Boys to 
connect with the Trust and the school.   
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King’s High School Kiwisport Funding: 
Kiwisport is a Government funding initiative to support students’ participation in organised 
sport. During 2018, the school received total Kiwisport funding of $24,528 (excluding GST).  
The funding was spent on providing sports equipment and coaches for various sports.  

 

 



INDEPENDENT AUDITOR’S REPORT

TO THE READERS OF KING’S HIGH SCHOOL’S FINANCIAL STATEMENTS
FOR THE YEAR ENDED 31 DECEMBER 2018

The Auditor-General is the auditor of King’s High School (the School). The Auditor-General has
appointed me, Mike Hawken, using the staff and resources of Deloitte Limited, to carry out the audit
of the financial statements of the School on his behalf.

Opinion

We have audited the financial statements of the School on pages 3 to 21, that comprise the statement
of financial position as at 31 December 2018, the statement of comprehensive revenue and expense,
statement of changes in net assets/equity and statement of cash flows for the year ended on that
date, and the notes to the financial statements that include accounting policies and other explanatory
information.

In our opinion the financial statements of the School:

- present fairly, in all material respects:
- its financial position as at 31 December 2018; and
- its financial performance and cash flows for the year then ended; and

- comply with generally accepted accounting practice in New Zealand in accordance with Public
Sector – Public Benefit Entity Standards, Reduced Disclosure Regime.

Our audit was completed on 30 May 2019. This is the date at which our opinion is expressed.

The basis for our opinion is explained below. In addition, we outline the responsibilities of the Board of
Trustees and our responsibilities relating to the financial statements, we comment on other
information, and we explain our independence.

Basis for our opinion

We carried out our audit in accordance with the Auditor-General’s Auditing Standards, which
incorporate the Professional and Ethical Standards and the International Standards on Auditing (New
Zealand) issued by the New Zealand Auditing and Assurance Standards Board. Our responsibilities
under those standards are further described in the Responsibilities of the auditor section of our report.

We have fulfilled our responsibilities in accordance with the Auditor-General’s Auditing Standards.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.

Responsibilities of the Board of Trustees for the financial statements

The Board of Trustees is responsible on behalf of the School for preparing financial statements that
are fairly presented and that comply with generally accepted accounting practice in New Zealand. The
Board of Trustees is responsible for such internal control as it determines is necessary to enable it to
prepare financial statements that are free from material misstatement, whether due to fraud or error.



In preparing the financial statements, the Board of Trustees is responsible on behalf of the School for
assessing the School’s ability to continue as a going concern. The Board of Trustees is also responsible
for disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting, unless there is an intention to close or merge the School, or there is no realistic
alternative but to do so.

The Board of Trustees’ responsibilities arise from the Education Act 1989.

Responsibilities of the auditor for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements, as a whole,
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion.

Reasonable assurance is a high level of assurance, but is not a guarantee that an audit carried out in
accordance with the Auditor-General’s Auditing Standards will always detect a material misstatement
when it exists. Misstatements are differences or omissions of amounts or disclosures, and can arise
from fraud or error. Misstatements are considered material if, individually or in the aggregate, they
could reasonably be expected to influence the decisions of readers taken on the basis of these
financial statements.

For the budget information reported in the financial statements, our procedures were limited to
checking that the information agreed to the School’s approved budget.

We did not evaluate the security and controls over the electronic publication of the financial
statements.

As part of an audit in accordance with the Auditor-General’s Auditing Standards, we exercise
professional judgement and maintain professional scepticism throughout the audit. Also:

- We identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

- We obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing an
opinion on the effectiveness of the School’s internal control.

- We evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Board of Trustees.

- We conclude on the appropriateness of the use of the going concern basis of accounting by the
Board of Trustees and, based on the audit evidence obtained, whether a material uncertainty
exists related to events or conditions that may cast significant doubt on the School’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are required
to draw attention in our auditor’s report to the related disclosures in the financial statements
or, if such disclosures are inadequate, to modify our opinion. Our conclusions are based on the



audit evidence obtained up to the date of our auditor’s report. However, future events or
conditions may cause the School to cease to continue as a going concern.

- We evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

- We assess the risk of material misstatement arising from the Novopay payroll system, which
may still contain errors. As a result, we carried out procedures to minimise the risk of material
errors arising from the system that, in our judgement, would likely influence readers’ overall
understanding of the financial statements.

We communicate with the Board of Trustees regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal
control that we identify during our audit.

Our responsibilities arises from the Public Audit Act 2001.

Fundraising of an independent entity
Without modifying our opinion, we draw your attention to the fact during the year ended 31 December
2018 the school made payments to an independent entity, Kings High School Charitable Trust, to
cover the costs of contracted fundraising activities undertaken by that entity.  King’s High School
Charitable Trust has not reimbursed the school for the services it has received from the fundraising
activities.

King’s High School Charitable Trust has close links to the school, but is independent from the school
and is not a public entity. It is inappropriate for the school to use public money to pay the costs of
contracted fundraising activities to raise funds for a private entity.

Other information

The Board of Trustees is responsible for the other information. The other information comprises the
information included in the annual report, but does not include the financial statements, and our
auditor’s report thereon.

Our opinion on the financial statements does not cover the other information and we do not express
any form of audit opinion or assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other
information. In doing so, we consider whether the other information is materially inconsistent with the
financial statements or our knowledge obtained in the audit, or otherwise appears to be materially
misstated. If, based on our work, we conclude that there is a material misstatement of this other
information, we are required to report that fact. We have nothing to report in this regard.

Independence

We are independent of the School in accordance with the independence requirements of the Auditor-
General’s Auditing Standards, which incorporate the independence requirements of Professional and
Ethical Standard 1 (Revised): Code of Ethics for Assurance Practitioners issued by the New Zealand
Auditing and Assurance Standards Board.



Other than the audit, we have no relationship with or interests in the School.

Mike Hawken
Deloitte Limited
On behalf of the Auditor-General
Dunedin, New Zealand
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